
Waheed Ullah 

List of Publications: 

Citation Metrics 

h-index: 4 (All) | 4 (Since 2021) 

i10-index: 2 (All) | 1 (Since 2021) 

Total Citations: 48 (All) | 44 (Since 2021) 

 

1. Mateen, A., Khoso, R. A., Ullah, W., Shakil, M., & Latif, A. (2025). Employee well-

being in hybrid work environments: Balancing productivity, preventing digital burnout, 

and promoting mental health in the era of remote and flexible work. Inverge Journal of 

Social Sciences, 4(4), 67–81. 

2. Ullah, W., Jehan, N., Malik, M. F., & Ali, A. (2017). The impact of Total quality 

management (TQM) in higher education: A qualitative insight of higher education in 

universities. Journal of Managerial Sciences, 11(3), 445–458. 

3. Jehan, N., Iqbal, K., Ullah, W., Sadiqa, B. A., & Urooge, S. (2020). Microfinance and 

women empowerment: A case study of Khushali Bank microfinance Pakistan. Ilkogretim 

Online-Elementary Education Online, 19(3), 3458–3468. 

4. Ullah, W., Abbas, M., Wei, L., & Atif, N. (2024). Green Human Resource Management: 

A decadal examination of eco-friendly HR practices. Pakistan Business Review, 25(4), 

415–449. 

5. Jehan, N., Iqbal, K., Baig, G. N., & Ullah, W. (2021). Motives behind moonlighting as 

perceived by university faculty in Khyber Pakhtunkhwa Pakistan. Linguistica 

Antverpiensia, 3948–3966. 

6. Ullah, W., Jan, S., Iqbal, K., & Jehan, N. (2019). SERVQUAL reborn: Does faculty 

members' quality approach fosters academic performance? (Case of eight local higher 

education institutes). City University Research Journal, 9(3), 513. 

7. Khalid, S., Khan, M. I., Majeed, R., & Ullah, W. (2022). The impact of COVID-19 on 

foreign remittances (A case study of selected families in Tehsil Batkhela). International 

Journal of Business and Economic Affairs, 7(1), 60–67. 



8. Ali, L., Ullah, W., Urooge, S., & Jan, M. F. (2020). Evaluating the mediating role of 

strategic change between the relationship of gender diversity in senior management and 

firm performance in Pakistan. Stratejik Yönetim Araştırmaları Dergisi, 3(1), 69–84. 

9. Arfan Akbar, M. I., Ullah, W., & Rafique, T. (2024). The interplay of organizational 

commitment and job satisfaction in fostering organizational citizenship behavior in public 

settings. Remittances Review, 9(1), 2777–2794. 

10. Mushtaq, N., Ullah, W., & Durrani, Z. (2022). Moderation effect of information network 

centrality–The relationship between positive psychological capital and entrepreneurial 

hustle. Journal of Management Research, 8(2), 66–95. 

11. Shahid, M., Mehmood, R. K., Anjum, M. N., Khan, M. S., & Ullah, W. (2021). A time 

series mechanism of foreign direct investment to the governance of Pakistan: A new 

paradigm of analysis. Linguistica Antverpiensia, 5100–5121. 

12. Ilyas, I., Amir, R. M., Afzal, S., Qamar, T., Alariqi, M., Ullah, W., & Raza, H. A. (2021). 

Analysis of the factors faced by female teachers in implementing effective styles of 

teaching in Faisalabad, Punjab, Pakistan. International Journal of Scientific & 

Technology Research, 10(6), 238–243. 

13. Ibrahim, M. S., Ullah, W., Jehan, N., Beig, G. N., & Begum, A. (2021). The effect of 

public policy on the demand for higher education in Pakistan: Case of COVID-19. 

Humanities & Social Sciences Reviews, 9(3), 1623–1631. 

14. Ullah, I., Ahmad, F., Ullah, W., Haider, I., Shah, S. F., & Ali, A. (2021). Organic fruit 

farming: An empirical analysis of consumers' willingness to pay in Khyber Pakhtunkhwa 

province of Pakistan. Environment, 10, 364–3381. 

15. Ullah, I., Ali, A., Ullah, W., Ali, A., Suhail, M., Haider, I., & Babar, I. (2021). An 

estimation of expenditures, own and cross price elasticities of milk in Pakistan. 

16. Jalal, S., Shah, F., Ullah, W., & Khan, A. (2015). Workplace sexual harassment in non-

governmental social and development sector a case study of District Peshawar, Pakistan. 

Peshawar Journal of Psychology and Behavioral Sciences, 1(1), 33–45. 

17. Ullah, W., Durrani, B., & Islam, S. U. (2014). Correlation between teachers' self-efficacy 

perceptions and job satisfaction level (A case study of the University of Agriculture 

Peshawar, Pakistan). Journal of Managerial Sciences, 8(2), 229. 



18. Ullah, W., Jehan, N., Farid, F., & Khan, S. (2013). Performance appraisal of Mobilink 

Orascom by using 360 degree feedback, a case study of regional office Peshawar, 

Pakistan. Journal of WEI Business and Economics, 2(1), 41–46. 

19. Noor, J., & Ullah, W. (2010). Correlation between job satisfaction and effectiveness. 

Pakistan Management Review, 46(1), 29–36. 

 


